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Articles Specifically on Law Librarians and Tenure and/or Status

__________ Status of Academic Law Librarians, 73 Law. Libr. J. 882 (1980) (panel discussion)

From a program at the 73rd AALL Annual meeting, this panel discussion started with a

presentation about the librarians at SUNY Buffalo. A second speaker discussed faculty

status and tenure in general, and a third presented the results of a survey aimed

specifically at non-director law librarians. Of the 145 academic law libraries surveyed, 35

of the 99 responses (35%) indicated that non-director law librarians had “faculty status or

rank” and 32 of 101 responses (32% - non every survey responder answered every

question) were eligible for tenure.

-BH

__________, Proceedings of the 80th Annual Meeting of the American Association of the Law

Libraries Held in Chicago, Illinois; Business Sessions, July 6-8, 1987, 79 Law. Libr. J. 791

(1987)

At pages 831 to 833 a resolution in support of tenure (or a “form of security of position

reasonably similar to tenure”) is introduced, briefly discussed, and adopted by the

Academic Law Libraries SIS.

-BH

James F. Bailey & Mathew F. Dee, Law School Libraries: Survey Relating to Autonomy and

Faculty Status, 67 Law Libr. J. 3 (1974)

A survey dealing with librarian status and the autonomy (or lack thereof) of law libraries

was distributed to the 151 head law librarians listed in the 1972 AALS Directory of Law

Teachers. Of the 133 responses, 115 (86%) of directors had faculty status and tenure-

track positions and 36 (27%) indicated that the non-director law librarians at their

institutions also had faculty status and tenure-track positions.

- BH
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James F. Bailey and Oscar M. Trelles, Autonomy, Librarian Status and Librarian Tenure in law

School Libraries: The State of the Art, 1978, 71 Law. Libr. J. 425 (1978).

LISA Abstract: Gives an account of the progress and results of a survey of law

school libraries carried out in 1973. Describes an updating survey

undertaken in 1978 and analyses in great detail the questions and answers

from both parts of the questionnaire, the first on the subject of the

autonomy of law libraries and the second on that of the faculty status of

law librarians. Includes representative comments from the completed

questionnaires as well as statistical analysis. Identifies a strong

recent trend towards autonomy for law libraries, draws 16 other specific

conclusions from the survey and ends with a list of the participating law

school libraries.

James Donovan, Do Librarians Deserve Tenure? Casting an Anthropological Eye Upon 

Role Definition within the Law School, 88 Law Libr. J. 382 (1996)

The author takes an anthropological perspective to this issue and suggests that tenure is

appropriate for law librarians who have formal classroom instruction as part of their

professional responsibilities.

- BH

Christopher Hoeppner, Trends in Compensation of Academic Law Librarians, 1971–91, 85 Law

Libr. J. 185 (1993)

LLJ Abstract: Mr. Hoeppner analyzes inflation-adjusted salary data for academic law

librarians from 1971 to 1991, noting a disparity between the growth rates for salaries of

library directors and other librarians. To explain the disparity, he discusses the influences

of educational attainment, faculty status and tenure, librarians’ professional image, and

the status of women in the profession.

Robert H. Hu, et. al., Status and Tenure for Academic Law Libraries: A Survey, 96 Law Libr. J.

127 (2004)

LLJ Abstract: The authors developed, distributed , and compiled a survey instrument in

2001 focusing on status and tenure for academic law librarians who are not directors.

They describe the results of the survey with the goal of helping nondirector law librarians

make their best argument toward obtaining status and tenure.
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Katherine E. Malmquist, Academic Law Librarians Today: Survey of Salary and Position, 

85 Law Libr. J. 135 (1993)

Sections D and E cover faculty status and tenure and cites to surveys from the 70s and

80s.

- BH

Charlotte L. Levy, In Re Law Library Miscellany, 67 Law Libr. J. 32 (1974)

Examined statistics from a 1973 survey that represented 58% of law school libraries.

Many subject from the survey are discussed, one of which is status and tenure of directors

and non-directors.

- BH

M. Minnette Massey, Law School Administration and the Law Librarian, 10 J. Legal Educ. 215

(1957)

A survey and discussion of academic law library directors and their position in the law

school that covers several issues, including faculty status of library directors.

- BH

Oscar M. Trelles II and James F. Bailey III, Autonomy, Librarian Status and Librarian Tenure in

law School Libraries: The State of the Art, 1984, 78 Law. Libr. J. 605 (1986).

LISA Abstract: Presents the results of a survey of 153 law school libraries

assessing measures of library autonomy and of the status and tenure of

law librarians. The survey follows up on the results of similar studies

published in 1974 and 1978. The report includes representative comments

from the survey and analyses of the data.

Robert Wheeler, Jr., Ruminations on Tenure, 24 RIPS L. Libr. 4 (Spring 2002)

- abstract/summary needed

Articles on Librarians in General and Tenure and/or Status

_____, Standards for Faculty Status for College and University Librarians, 53 C. & Res. Libr.

News 317 (1992)

LISA Abstract: Considers the reasons why college and university librarians

should be equated with other academic faculty in terms of rights and

privileges and discusses standards put forward by the Association of

College & Research Libraries Academic Status Committee which its members
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urged to adopt if they are to formally recognise the importance of

faculty status for academic librarians. The standards relate to:

professional responsibilies; library governance; college and university

governance; compensation; tenure; promotion; leave; research and

development funds; and academic freedom.

_____, Faculty Status: 2001, 54 C. & Res. Libr. News 338 (1993)

LISA Abstract: With each succeeding generation of librarians, there is concern

that the values of faculty status are being forgotten. Describes an

agenda prepared by the Association of College and Research Libraries'

Academic Status Committee for strengthening faculty status for those

institutions that have chosen that model for their librarians. Discusses

reasons for faculty status to endure and flourish, outlines assumptions

which underlie the vision statement and future of faculty status for

librarians and sets out an agenda which can be adapted to respond to

local situations.

Academic Status Committee, American Librarian Ass’n, Status of College and University

Librarians, 20 C. &. Res. Libr. 339 (1959)

- abstract/summary needed

S.N. Ali, H. C. Young, and M. A. Nasser, Determining the Quality of Publications and Research

for Tenure or Promotion Decisions: A Preliminary Checklist to Assist, 45 Libr. Rev. 39 (1996)

LISA Abstract: Develops a series of factors to be considered when developing

criteria for determining the quality of a research article, as well as

the quality of a publication (journal) for tenure or promotion decisions.

Discusses ways to measure the quality of a particular publication and the

research article using a checklist format. Raises commentaries on each

perception and variable to enlighten the novice regarding philosophical

and ethical issues. The process described is not prescriptive but

explorative, allowing the institutional evaluators to compare their

individual evaluations using a standardized format and rating scale. The

values assigning to each exclusive factor can be varied according to the

institutional objectives.

R. Applegate, Deconstructing Faculty Status: Research and Assumptions, 19 J. Acad. Libr 158

(1993)

LISA Abstract: Traditional arguments for faculty status have been based upon a



5BH 2/14/06

comparative model: librarians want their roles to be compared to those of faculty not

administrators. there is no empirical research on the status, role, and benefits of faculty,

librarians, and administrators to support this model. Puts forward alternative approaches

to the faculty status issue.

Shelley Arlen, Nedria A. Santizo, Administrative Support for Research: A Survey of Library

Faculty 4 Libr. Admin. & Mgmt, 208 (1990)

- abstract/summary pending

Martha J. Bailey, Some Effects of Faculty Status on Supervision in Academic Libraries, 37 C. &

Res. Libr. 48 (1976)

LISA Abstract: Considers several areas of responsibility of the academic library

professional, and explores the effects of faculty status and tenure on supervision in

libraries, library organisation, promotion, and participative management. Although

faculty status has many professional benefits for the individual academic librarian, it may

have disturbing effects on various areas of academic library management.

Joan M. Bechtel, Academic Professional Status: An Alternative for Librarians, 11 J. Acad. Libr.

289 (1985)

- abstract/summary needed

Marjorie A. Benedict, Librarians’ Satisfaction with Faculty Status, 52 C. & Res. Libr. 538

(1991)

LISA Abstract: In 1982 and 1989, librarians with academic faculty status in 8

institutions of a large state university system responded to a

questionnaire that probed their opinions on faculty status for

librarians. A majority of the respondents in both surveys expressed

satisfaction with and support for faculty status. The evidence suggests

that librarians' satisfaction with faculty status correlates with

institutional compliance with the Association of College and Research

Libraries Standards for Faculty Status for College and University

Librarians.

Fay M. Blake, Faculty Status - Where It's At, 1 Amer. Libr. 767 (1970)

- abstract/summary needed
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Fay M. Blake, Tenure for the Academic Librarian, 29 C. & Res. Libr. 504 (1968)

Short article, points out that the university suffers if the librarians with their unprotected

status are too afraid to order extreme left or right - wing publications out of fear for

retribution from the wider academic community.

P. S. Bradigan, and C. A. Mularski,  Evaluation of Academic Librarians' Publications for Tenure

and Initial Promotion, 22 J. Acad. Libr. 360 (1996)

LISA Abstract: Academic library directors ranked publication evaluation criteria

for relative importance in the tenure and promotion process. For books,

the most important criteria were assessments from subject experts,

awards, and book reviews. For journal articles, the most important

criteria were publication in refereed journals, nature of articles,

journals' prestige, and subject experts' assessments. 

John Buschman, The Flip Side of Faculty Status, 50 C. & Res. Libr. News, 972 (1989)

LISA Abstract: Presents a comparison of results from a review of faculty status

surveys with 14 years of data carried out by Krompart and DiFelice and a

regional survey of non faculty librarians. While the regional survey was

small in scale, the results indicate areas of common ground. The survey

reached a specific population that Krompart and DiFelice noted were

likely not to have faculty status and it addressed a specific weakness in

the surveys they reviewed. Examines areas of common ground: institutional

variance; self-governance; compensation; librarian comments.

Greg Byerly,  The Faculty Status of Academic Librarians in Ohio, 41 C. & Res. Libr. 422 (1980)

LISA Abstract: Summarises a survey conducted among academic library directors in

Ohio to determine the extent to which librarians in institutions of higher education have

achieved faculty status as defined by the US Association of College and Research

Libraries (ACRL) Standards. Very few academic librarians have full faculty status; of the

9 standards mandated by the ACRL, only 4 are met by more then 1/2 the institutions; and

the degree to which academic librarians have the 'rights and responsibilities' of faculty

status varies by demographic characteristics.

Jerry D. Campbell, An Administrator's View of the Negative Impact of Tenure on Librarians, 6

Tech. Services Q. 3 (1988)

LISA Abstract: Tenure came into being to protect the academic freedom of scholars who

intellectually venture into new or unapproved areas of knowledge, but the work of

librarians does not cause them to run this risk and consequently a tenure requirement is

not reasonable for librarians in academic institutions. Also addresses the conduct of
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research by technical services librarians, librarian salaries in relation to teaching faculty

and the concept of holistic librarianship in this context. For an opposing viewpoint see

Technical Services Quarterly 6 (2) 1988, 11-16, by Irene B. Hoadley. J.S.

John Cornelius Cosgriff, Donald J. Kenney, Gail McMillan, Support for Publishing at Academic

Libraries: How Much Exists? 16 J. Acad. Libr. 94 (1990)

-abstract/summary pending

Nancy Davey and Theodora Andrews, Implications of Faculty Status for University Librarians,

with Special Attention to Tenure, 4 J. Acad. Libr. 71 (1978)

LISA Abstract: Faculty status and tenure are very important to librarians if

they are to realize their full potential and take their place beside

other scholars. Suggests that perhaps the next few years will show

whether librarians can measure up as they should.

Russ Davidson, Connie Capers Thorson, and Diane Stine, Faculty Status for Librarians:

Querying the Troops, 44  C. & Res. Libr. 414 (1983)

LISA Abstract: A survey assessing the views of academic librarians within the

Rocky Mountain region regarding the benefits and responsibilities of

faculty status. The results show that the issue is controversial for

several reasons and that not only are the librarians themselves divided

over the question, but also that their views are frequently at variance

with those of their directors.

Russ Davidson, Connie Capers Thorson, and Margo C. Trumpeter, Faculty Status for Librarians

in the Rocky Mountain Region: A Review and Analysis, 42 C. & Res. Libr. 203 (1981)

LISA Abstract: Responses to a questionnaire from 64 4-year colleges and universities in

the Rocky Mountain region reveal that 62 of the schools grant some of their librarians

faculty status, and that 40 grant faculty status to all librarians. The greatest discrepancy in

benefits received by teaching and library faculty arises in length of contract year and

publishing responsibilities. Directors of only 12 of the 40 libraries note controversy over

faculty status for librarians, yet comments on the questionnaire and the results themselves

suggest otherwise. Also, respondents' uncertainty about their responsibilities and benefits

indicates a lack of knowledge of what faculty status should mean to and for them.
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Kee DeBoer and Wendy Culotta, The Academic Librarian and Faculty Status in the 1980s: a

Survey of the Literature, 48 C. & Res. Libr. 215 (1987)

LISA Abstract: The status of librarians has changed over the past several years

and continues to change. Provides a composite profile of the current

academic librarian based on a survey of the library literature of the

80s. Specific topics considered were faculty versus academic status,

criteria used for evaluation, tenure, support for research, sabbaticals

and released time, pressure for publishing, and productivity in

publishing. Librarians' attitudes toward faculty status at the present

time were considered, as were some questions about the future.

John N. DePaw, The ACRL Standards for Faculty Status: Panacea or Placebo, C. & Res. Libr.

44 (1983): 411-412

LISA Abstract: The Association of College and Research Libraries (ACRL)

standards for Faculty Status were designed to help forward the role of

academic librarians as information facilitators. While gains have been

made in the years since their adoption, the standards requiring tenure

and faculty rank are unrealistic and counterproductive to the growth of

librarianship as a profession. Standards 5 and 6 should be modified to

remove artificial requirements and misleading labels that inhibit the

profession from developing on its own merits. Includes suggestions for

revision.

Gemma DeVinney, Academic Librarians and Academic Freedom in the United States: A History

and Analysis, 36 Libris 24 (1986)

- summary/abstract needed

Richard M. Dougherty, Faculty Status: Playing on a Tilted Field , 19 J.of Acad. Libr.67 (1993)

This one-page editorial briefly states the basic issues involved and the arguments for and

against faculty status for librarians as well as the obstacles faced by librarians seeking to

achieve faculty status.

Thomas G. English, Librarian Status in the 89 U.S. Academic Institutions of the Association of

Research Libraries: 1982, 44 C. & Res. Libr.  44 (1983)

- abstract/summary needed
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J. A. Gavryck, The SUNY Librarians' Faculty Status Game, 1 J. Acad. Libr. 11 (1975)

- abstract/summary needed

Dennis K. Grumling and Carolyn A. Sheehy, An Exercise to Test Perception of Expectations for

Tenure and Promotion, 52 C. & Res. Libr. News 300 (1991)

LISA Abstract: In an attempt to explore perceptions of how professional

activities are valued, 3 librarians at the University of Illinois at

Chicago developed an exercise to measure, contrast and compare individual

and aggregate perceptions of institutional values assigned to

professional services of various kinds. Questions explored included: the

impact on library operations of librarians required to establish national

and international reputations; participation in local and state

activities; publications activities; professional services; and campus

and community services. This ranking exercise allows perceptions to be

measured and provides a natural forum for contrasting and comparing those

perceptions. Outlines other benefits of the exercise.

Becky Bolte Gray and Rosalee McReynolds, A Comparison of Academic Librarians With and

Without Faculty Status in the Southeast, 44 C. & Res. Libr. 283 (1983)

LISA Abstract: Describes a survey to compare responsibilities and benefits of

academic librarians in Louisiana, eastern Texas, Mississippi, Alabama,

Georgia and Florida who have faculty status to those who do not. The

standards for faculty status for college and university libraries have

not yet been met by many institutions that state that they have faculty

status for librarians. Appointments for the academic year, extended pay

research leaves and tenure are still unavailable to some librarians who

seem to be faculty in name only. Classroom teaching and publishing are

not widely demanded of librarians with or without status. Concludes that

the continual efforts of academic librarians to be likened to teaching

faculty have had nominal results. Ironically, with the exception of paid

research leaves, those without faculty status may enjoy better fringe

benefits and fewer pressures.

James M.. Gravois, Poster Sessions, Promotion, and Publishing: Is There a Connection?, 25 J.

of Acad. Libr., 38 (1999)

Article provided a statistical examination of poster sessions at annual ALA Conferences

from 1994 to 1996 and examined the relation between poster sessions, support at the

home libraries of the poster session presenters, and the status and publication rate of
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librarians at the academic libraries responsible for the majority of these sessions. A

survey was conducted and a strong majority of respondents (88.1%) credit the poster

sessions with helping the librarians to achieve tenure or other professional status. The

survey also noted that over half of the poster sessionists produced an article or some other

sort of non-poster session presentation.

H. Palmer Hall, Honoring the Contractual Responsibilities of Faculty Status 16 J. Acad. Libr.

230 (1990)

- abstract/summary needed pending

Judith L. Hegg, Faculty Status: Some Expected and Some Not-So-Expected Findings, 6 J. Libr.

Admin. 67 (1985)

LISA Abstract: A survey of academic libraries in 4 Midwestern states was

analyzed to discover the relationship of faculty status to participation

in 4 specific continuing education activities and to satisfaction on 20

job dimensions measured by the Minnesota satisfaction Questionnaire.

Findings indicated a positive relationship between faculty status and

continuing education activity. However, an unanticipated relationship

emerged when the satisfaction scores on several job dimensions were

compared for those librarians who were employed in faculty status

granting institutions and those who were not.

Elizabeth C. Henry, Dana M. Caudle, and  Paula Sullenger,  Tenure and Turnover in Academic

Libraries, 55 C. & Res. Libr. 429 (1994)

LISA Abstract: Examines the relationship between tenure and turnover rates for

librarians in academic libraries. Questionnaire survey forms were sent to

124 US college and university library directors. Results indicated no

significant correlation between the two types of library but did show a

relationship between scholarly publishing requirements and turnover

rates. Directions for future research pointed to: the effects of faculty

status and tenure track requirements on professional librarians in

college and university libraries. 

Rodney M. Hersberger, The Challenges of Leading and Managing Faculty Status Librarians, 14

J. Acad. Libr. 361 (1989)

LISA Abstract: Does the academic status of librarians influence the readership

and management of a library? Faculty status for librarians is an

important consideration for the library director when developing and

articulating the leadership and management themes to carry out the
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library's program successfully.

Fred E. Hill, Robert Hauptman, A New Perspective on Faculty Status, 

47 C. & Res. Libr. 156 (1986)

LISA Abstract: If librarians are to deserve faculty status they must comply with

standards of excellence that are similar to those of the instructional

faculty. The teaching roles of librarians at Evergreen State College and

St. Cloud State University, Minnesota are cited. The role of medical

school faculty are discussed and the similarities to library faculty are

viewed as worthy of further study.

Fred Hill and Robert Hauptman, Faculty Status for Librarians? A Response, 55 C. & Res. Libr.

News 26 (1994)

LISA Abstract: A response to Beth J. Shapiro's article 'The myths 

surrounding faculty status for libraries' in College and Research 

Libraries News (Vol. 54, page 562) presenting reasons why librarians

should not give up faculty status.

Janet Swan Hill, Wearing Our Own Clothes: Librarians as Faculty, 20 J. Acad. Libr. 71 (1994)

Based on the author’s experiences at the University of Colorado at Boulder Libraries, this

is a very good article that enumerates the duties, responsibilities, and work of librarians in

language designed to enlighten teaching faculty in a university setting and draw analogies

to their own academic responsibilities.

Irene Braden Hoadley, The Role of Professionals in Technical Services, 6 Tech. Services Q. 11

(1988)

- summary/abstract needed

Bonnie Horenstein, Job Satisfaction of Academic Librarians: An Examination of the

Relationships Between Satisfaction, Faculty Status, and Participation, 54 C. & Res. Libr. 255

(1993)

LISA Abstract: Examines job satisfaction of academic library staff as it relates to faculty

status and participation of librarians in library planning and decision making, university

academic affairs, and professional library activities. A questionnaire survey was carried

out, covering 300 US academic libraries at a random sample of universities and colleges

in the USA with enrolments exceeding 2,000 students. An SPSS (Statistical Package for

the Social Sciences) data analysis of 638 responses focused on job satisfaction of 3

groups of librarians: librarians with no faculty status or rank; librarians with either faculty



12BH 2/14/06

status or rank but not both; and librarians with both faculty status and rank. Academic

librarians with both faculty status and rank were more satisfied than librarians in the other

2 groups. They also perceived themselves as more involved in library planning and

decision making, more frequently consulted, better informed about matters affecting the

library, and more involved in the university. The best predictors of overall satisfaction

were perception of participation, salary, and possession of academic rank.

Harold V. Hosel, Academic Librarians and Faculty Status: A Role Stress-Job Satisfaction

Perspective, 5 J. Libr. Admin. (1984)

LISA Abstract: Although faculty status for librarians has been widely discussed

in the literature, neither proponents nor opponents provide a conceptual

basis for an analysis of the effects of faculty status on the provision

of library services. The role stress-job satisfaction is offered as one

such conceptual basis. The attempt by the individual librarian to live up

to the demands of full faculty status may lead to role stress. Role

stress has been associated with low job satisfaction, which has a

negative impact on some aspects of organizational effectiveness.

Nancy Huling, Faculty Status - A Comprehensive Bibliography, 34 C. & Res. Libr. 440 (1973)

A detailed 63 page bibliography from 1973 that includes articles date back to at least the

1920s. The author provides a short summary note for each entry.

E. J. Josey, Full Faculty Status this Century, Libr. J., March 15 1972 at 984

This article outlines the findings of a survey designed to determine how reference

librarians in New York feel about the Standards for Faculty Status for College and

University Librarians.  The majority of respondents support the principles set forth in The

Standards.

- EA  

E. J. Josey, Faculty Status for Librarians, Libr. J., April 15 1971 at 1333.

The author of this article, a member of the ACRL Academic Status Committee, urges

librarians to acknowledge that they deserve faculty status and to support the ACRL’s

Standards for Faculty Status for College and University Librarians. Power,

independence, academic freedom, and tenure are enjoyed by faculty and are deserved by

librarians. Josey insists that academic librarians stamp out stereotypes of passivity,

embrace change, deserve faculty status, avoid clerical duties, and reject rigidity.  

- EA
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A. L. Kemper, Faculty Status of Theological Librarians in the American Library Association, 2

J. Religious & Theological Info. 1 (1994)

LISA Abstract: Reports the results of a questionnaire survey, of all

institutional members of the American Theological Library Association

(ATLA), to discover the present faculty status of librarians working in

theological libraries. The purpose of the study was to determine how many

institutions belonging to the ATLA offer full faculty status as defined

by the American Library Association. Tables of data are presented for:

ATLA institutions and 9 types of faculty status; qualifications of ATLA

librarians; and institutional setting and faculty status. 

Aubrey W. Kendrick, A Comparison of Publication Output for Academic Business Librarians

with and without Faculty Rank, 17 J. Acad. Libr. 145 (1991)

- abstract/summary needed

Bruce R. Kingma and Gillian M. McCombs, The Opportunity Costs of Faculty Status for

Academic Librarians, 56 C. & Res. Libr. 258 (1995)

LISA Abstract: Although faculty status for academic librarians is a topic which

has consumed the attention of the library and information science

profession for over 40 years, very little of the discussion has focused

on the costs that this status imposes on the institution. Reports results

of a study to determine the economic costs of faculty status, while at

the same time encouraging campus managers and library managers generally

to employ economic principles as a methodology by which to analyze their

institutions.

M. Koenig, R. Morrison and L. Roberts,  Faculty Status for Library Professionals: Its Effect on

Job Turnover and Job Satisfaction Among University Research Library Directors, 57 C. & Res.

Libr. 295 (1996)

LISA Abstract: Reports results of a questionnaire survey of library directors of

all Association of Research Libraries (ARL) libraries to investigate the

relationship between job turnover and job satisfaction of ARL university

library directors relative to faculty status. Results indicated a

positive relationship between job satisfaction and faculty status. The

provision of staff release time to pursue scholarly endeavours was

correlated positively with directors' reported job satisfaction, whereas

'hollow faculty status,' defined as nominal faculty status but without

the provision of release time, was correlated negatively. Job turnover by

itself was quite unrelated to the issue of faculty status.
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Janet Krompart, Researching Faculty Status: A Selective Annotated Bibliography, 53 C. & Res.

Libr. 439 (1992).

LISA Abstract: Selective bibliography of reference to faculty status of library

staff in academic libraries arranged in 3 sections: Bibliography of

reviews and bibligraphies; selected recent publications (1985-92); and

early, frequently cited titles published through 1985.

Janet Krompart, and Clara DiFelice, A Review of Faculty Status Surveys, 1971-1984, 13 J. Acad.

Libr. 14 (1987)

LISA Abstract: A study of 36 faculty status surveys, published since the

establishment of the 1971 ACRL Standards for Faculty Status for College

and University Librarians, found a complex variety of librarian benefits

and responsibilities in academia. Survey results, reviewed as a whole,

present a documented picture of the realities of academic librarianship

in relation to stated goals, and provide information useful for

reevaluation of faculty status.

W. Patrick Leonard, On My Mind: More Librarians Should Consider Periodic Classroom

Assignments, 15 J. Acad. Libr. 28 (1989)

- summary/abstract needed

C.B. Lowry,  The Status of Faculty Status for Academic Librarians: A Twenty-Year Perspective,

54 C. & Res. Libr. 163 (1993)

LISA Abstract: In 1990, data on the employment status of librarians was

collected from 2 groups of academic libraries: a random sample of all

institutions in the USA and all academic members of the Association of

Research Libraries. This data provides a 20 year retrospective of

librarians' status and indicates that 67 per cent of higher education

institutions grant them faculty status. In general, faculty status for

librarians has been vigorously expanded during this period, though the

process has slowed down in recent years.

Beverly P. Lynch and Jo Ann Verdin, Job Satisfaction in Libraries: Relationships of the Work

Itself, Age, Sex, Occupational Group, Tenure, Supervisionary Level, Career Commitment, and

Library Department, 53 Libr. Q. 434 (1983)

LISA Abstract: The study is guided by an interest in job satisfaction within the

work setting. The chief hypothesis is that differences in job

satisfaction will be found amoung library units and among occupational
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groups within libraries. The relationships of sex, age, and tenure to the

job satisfaction of library employees also were explored. The results

suggest that further library studies of job satisfaction will be more

useful to the profession if placed within the context of the work

environments in which librarians find themselves.

Susan K. Martin, Visions: Raising our Professional Expectations with a Two-Track Approach to

Librarianship 19 J. Acad. Libr. 24 (1993)

This one-page editorial proposes two tiers of librarians: “Professional” and

“Occupational”, both requiring a library degree but with individuals occupying the latter

tier merely working in libraries but not pursuing activities such as publication and service

in library-related organizations and the former tier occupying a higher track where

publication and service are expected.

Julie J. McGowan and Elizabeth H. Dow, Faculty Status for Academic Librarianship:

Transformation to a Clinical model, 21 J. Acad. Libr. 345 (1995)

LISA Abstract: Faculty status for academic librarians is based on the teaching

faculty model. However, the basic tenure and promotion constructs of

teaching, research and service do not readily apply to academic library

practice. The clinical faculty model is a more viable foundation of

faculty status for academic librarians.

R. McReynolds, Trouble in Big Sky's Ivory Tower: The Montana Tenure Dispute of 1937-1939,

32 Libr. & Culture 163 (1997)

LISA Abstract: An account of one of America's most publicized tenure disputes in

the area of higher education which began with a censorship controversy.

In 1935, the Montana Board of Education ordered the removal of 'offensive

literature' from libraries of the state's public universities and thereby

touched off a storm of criticism. Philip Keeney, the librarian at Montana

State University in Missoula (now the University of Montana) became the

most outspoken and visible critic of the decision. He also opposed the

Board's choice for Montana State University's president and tried to form

a chapter of the American Federation of Teachers. After he was fired

without due process in 1937, his 2 year battle to be reinstated became a

national 'cause celebre' and helped define the legal limits of academic

freedom and tenure.
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L. Meiseles, Faculty Status for Librarians: The City University of New York's Experience, 7

Urban Acad. Libr. 57 (1989)

LISA Abstract: Part of a special issue celebrating the fiftieth anniversary of

Library Association of City University of New York (LACUNY) 1939-89.

Since 1965 the City University of New York (CUNY) has included its

professional librarians within its faculty membership. As an integral

part of the faculty, librarians are expected to fulfil the identical

requirements for tenure and promotion as the teaching faculty and in

return are accorded many of the same benefits. Describes the history

1938-1989 of faculty rank and status for CUNY librarians, concluding with

evidence that rank and status are slowly being eroded.

Richard W. Meyer, Earnings Gains Through the Institutionalized Standard of Faculty Status, 4

Libr. Admin. & Mgmt. 184 (1990)

- abstract/summary needed

Richard W. Meyer, A Measure of the Impact of Tenure, 60 C. & Res. Libr. 110 (1999)

LISA Abstract: Although prevalent on campuses, the rationale for tenure lacks an 

economic explanation of its influence on campus outcomes such as

teaching. Because only half of US academic librarians are eligible for

tenure, they comprise a sample appropriate for testing the qualitative

impact of tenure. Reports the use of a model reported which shows that

the quality of institutions is at least partially predictable by the

number of librarians and their tenure status. Concludes that tenure

appears to have an impact as a monitor of quality in academe.

Jeannie P. Miller and Candace R. Benefiel, Academic Librarians and the Pursuit of Tenure: The

Support Group as a Strategy for Success, 59 C. & Res. Libr. 260 (1998)

LISA Abstract: Faculty status, with the accompanying quest for tenure, is a fact

of life for 3 out of 4 academic librarians and achieving tenure is a

difficult task. Most librarians have not received extensive training in

research methodology, their work schedules lack flexibility and they

usually have limited access to research funds. Given these constraints,

the support and assistance of colleagues is crucial and the establishment

of an informal tenure support group can provide a mechanism for

discussing common concerns and channelling efforts toward finding

effective solutions.
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W. Bede Mitchell and L. Stanislava Swieszkowski, Publication Requirements and Tenure

Approval Rates: An Issue for Academic Librarians, 46 C. & Res. Libr. (249)

LISA Abstract: 138 members of the Center for Research Libraries responded to a

survey designed to test the hypothesis that where tenure-track librarians

are required to do research and publish, an inadequate research and

publication record would be the most frequent cause for the rejection of

the librarians' tenure applications. The hypothesis proved valid, but

only for a small percentage of the librarians. The study revealed a

generally high tenure approval rate (81.5%) for academic librarians

compared to the national average for other academic faculty (58%).

Joan Mount, Faculty Status at Laurentian - Two Years Later, 35 Can. Libr. J. 427 (1978)

LISA Abstract: Outlines a number of concerns and unresolved issues associated

with the granting of faculty status to librarians in Laurentian

University, Sudbury, Ontario, in 1976. An investigative committee,

comprising 2 teaching faculty members and 1 librarian, was appointed in

Dec 77 to examine the situation; in Dec 78, it presented its

recommendations (which are listed) to the Executive Council of the

university's Faculty Association.

Betsy Park and Robert Riggs, Status of the Profession: A 1989 National Survey of Tenure and

Promotion Policies for Academic Librarians, 52 C. & Res. Libr. 275 (1991)

LISA Abstract: A questionnaire surveying institutional tenure and promotion

criteria sent to 469 academic libraries yielded 304 usable responses.

Findings show that job performance continues to be the most widely

recognized factor for evaluating academic librarians' performances,

examined in virtually every institution. Research, publication, and

service play significant roles, particularly at institution where

librarian hold faculty status. Graduate degrees in addition to the Master

of Library Science (MLS) are frequently necessary for promotion in

academic rank. Approximately half of the responding institutions judge

academic librarians by the same tenure and promotion criteria as other

faculty.

Betsy Park and Robert Riggs, Tenure and Promotion: A Study of Practices by Institutional Type,

19 J. Acad. Libr. 72 (1993)

LISA Abstract: Reports on a survey sent to research, doctorate-granting,

comprehensive, and liberal arts institutions across the USA. Provides

information on how evaluation criteria for academic librarians vary among
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different types of institutions. Job performance is almost universally

considered; doctorate-granting and comprehensive universities are more

likely to require evidence of publication than are either research or

liberal arts institutions. Knowledge of the differences among

institutions may help librarians in making career decisions.

David Peele, Librarians as Teachers: Some Reality, Mostly Myth, 10 J. Acad. Libr. 267 (1984)

- abstract/summary needed

Sherman E. Pyatt, Josephine B. Williamson, and Edgar Williamson, Faculty Status in South

Carolina, 50 C. & Res. Libr. News 927 (1989)

LISA Abstract: Describes a study conducted to obtain information on feelings of

librarians in institutions of higher education in South Carolina about

tenure, faculty status, and publishing, and to show how they think they

are perceived by their colleagues in academe, the teaching faculty.

Results indicate a large degree of agreement among academic librarians,

but it is suggested that further research is necessary with respect to

attitudes concerning tenure, faculty status, and equality of treatment.

D. E. Riggs, Faculty Status for Librarians: Force-Fitting Into An Inappropriate Mold or Not?,

60 C. & Res. Libr. 305 (1999)

LISA Abstract: Although the literature suggests that fewer articles were

published on the subject of faculty status (academic status) in the 1990s

than in the 1970s and 1980s, it is argued that most librarians with

academic status still firmly believe in the virtues associated with this

standing. Presents some of the arguments in its favour and briefly notes

the work of the Association of College and Research Libraries (ACRL) in

strengthening the concept and promoting the practice of academic status

for librarians.

Daniel F. Ring, Professional Development Leave as a Stepping Stone to Faculty Status, 4 J.

Acad. Libr. 19 (1978)

LISA Abstract: Faculty status for academic librarians implies a commitment to

scholarship. Many of these librarians are still employed on a 12-month

contract which diminishes their ability to contribute to scholarship and

thus their role as faculty members. In Sept 73, Oakland University

(Rochester, Michigan) introduced professional development leaves for

librarians during which they could undertake graduate work, attend

professional meetings, and in other ways expand their professional
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skills. By Apr 77, 15 leaves had been granted-11 for degree course work

and 4 for research. Because of these positive results, the library

faculty's willingness to contribute to scholarship was accepted and a

10-month contract introduced for them.

Daniel A. Savage, Bibliography on Academic and/or Faculty Status for Librarian, ERIC #:

ED344590 (1992)

ERIC Abtract: This bibliography lists 130 journal articles, reports, and monographys that

discuss academic and/or faculty status for librarians in colleges and universities.

Published between 1953 and 1991, individual items include faculty status guidelines and

standards as well as information on appointments, tenure, and promotion.

Kristine Saloman, Tenure and the Academic Librarian, 8 Libr. & Info. Sci. Res. 1 (1986)

LISA Abstract: Faculty status for librarians has been the cause of much concern

since librarians cannot be evaluated in the same manner as the teaching

faculty because their job responsibilities are vastly different. An

appraisal of the activities accomplished under the 3 major requirments of

job skills, services, and scholarship may identify differences between

the 2 groups. Library science will become a true profession only when

emphasis is placed on quality scholarship and research.

Richard W. Scamell and  Bette Ann Stead, A Study of Age and Tenure as it Pertains to Job

Satisfaction, 1 J. Libr. Admin. 3 (1980)

LISA Abstract: Notes the importance of studying job satisfaction within the

context of librarianship, and examines the relationship of age and tenure

to the job satisfaction of librarians. Reviews some library literature on

management, and discusses briefly the findings of 5 empirical studies

concerned with the job satisfaction of library employees. Describes the

methods and results of an empirical study designed to analyse the

relationship between age, tenure, and job satisfaction for 64 US

professional librarians. The results revealed that the librarians studied

experienced relatively constant levels of job satisfaction across 3

different age and tenure categories. The primary job dissatisfaction

noted related to age and satisfaction with supervision and co-workers.
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Robert G. Sewell, Faculty Status and Librarians: The Rationale and the Case of Illinois, 44 C. &

Res. Libr 212 (1983)

LISA Abstract: Faculty status for librarians was widely promoted during the late

50s and 60s; the topic is still discussed extensively in the literature.

Many library administrators and librarians are of the opinion that the

faculty model is inappropriate for academic libraries. Some libraries

have persisted in the implementation of full faculty status. They have

found the principles of collegiality, academic freedom and tenure, and

the concept of the librarian as teacher and researcher to be viable and

highly beneficial to the academic library environment. 1 such library is

the University of Illinois at Urbana-Champaign Library.

Shapiro, Beth, The Myths Surrounding Faculty Status for Librarians, 54 C. & Res. Libr. News

562 (1993)

LISA Abstract: Suggests that it is time to re-evaluate assumptions about faculty

status for librarians arguing that it has outlived its usefulness.

Discusses the myths surrounding the issue of faculty status for

librarians: it is appropriate to the role of librarians; its protection

is important for academic librarians; it benefits the academy, not just

librarians; it provides a position of influence for the profession; and

it has proven to be a benefit to academic librarians. Argues that

librarians should be more concerned with salary equity between themselves

and other campus professionals than with the faculty.

P. K. Shontz and J. S. Bullington, Tips for New Librarians: What to Know in the First Year of a

Tenure-Track Position, 59 C. & Res. Libr. News 95 (1998)

LISA Abstract: Describes a strategy for new librarians embarking on the process

leading to tenure review in years to come. This encompasses

familiarization with all aspects of the job, networking and professional

involvement, and planning publication ideas.
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Charles E. Slattery, Faculty Status: Another 100 years of Dialogue? Lessons from the Library

School Closings, 20 J. Acad. Libr. 193 (1994)

LISA Abstract: In the nature and duration of the divisive debate over faculty

status are symptoms of potentially fatal weaknesses within academic

librarianship. Library school closings offer confirmation of the

devastation that results from their unchecked presence. Discusses

survival strategies employed by surviving programmes and proposals for

reform coming from within academic librarianship. Original

abstract-amended.

David G.E. Sparks, Academic Librarianship: Professional Strivings and Political Realities, 41

C. & Res. Libr.  414 (1980)

- abstract/summary needed

Ashley Thomson, Five Years Later: Faculty Status at Laurentian, 38 Can. Libr. J. 221 (1981)

LISA Abstract: In 1976 Laurentian University, Ontario, Canada granted full status to its

librarians but they fared badly under the new promotion guidelines. In Aug 79 the faculty

association began to negotiate a new agreement with the university governors. An

appendix contains an exerpt from the new agreement, giving details on the promotion of

librarians. The main features of the new agreement are: allowance is made for the fact

that librarians get less release time than other faculty members; specific incentives are

given for all librarians to undertake library management duties; and the former

requirement to research has given way to a wider definition of scholarly activity. Outlines

structures established to apply the new promotion guidelines.

Emily Werrell and Laura Sullivan, Faculty Status for Academic Librarians: A Review of the

Literature, 48 C. & Res. Libr. 95 (1987)

LISA Abstract: The faculty status issue continues to hold considerable attention

among academic librarians. Although it remains a contested subject, there

have been changes in general opinion about faculty status over the past

few decades. Aims to identify the most significant aspects of the topic,

and to provide a general survey of the literature since 1974. An

accompanying annotated bibliography of 121 items will be available

through the ERIC Clearinghouse in early 1987.
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Emily Werrell and Laura Sullivan, Faculty Status for Academic Librarians: An Annotated

Bibliography, ERIC #: ED274364 (1985)

This fifty-six page bibliography provides an annotated listing of 121 articles and other

documents related to faculty status of academic librarians and covers the years 1974

through 1985. 

ERIC Abstract: This annotated listing of 121 items covering the period from 1974

through 1985 was compiled from a literature search of LISA, ERIC, and “Library

Literature.” Sources listed are those U.S. and Canadian monographs, articles, and ERIC

documents that are directly pertinent to the topic of faculty status and its related

subtopics. Primary emphasis is on the United Status, but relevant articles on Canadian

academic status are included. Coverage is selective rather than comprehensive; sources

comprise general or viewpoint pieces on faculty status or an aspect of faculty status,

surveys, and case studies. Articles treating the topic peripherally are excluded. Sources

are grouped chronologically by year beginning with 1974 and alphabetically within each

1-year section.

Herbert S. White, Faculty Status for Academic Librarians: The Search for the Holy Grail, Libr.

J., November 15, 1996 at 39.

LISA Abstract: Academic librarians should emphasize their entitlement to all of

faculty's benefits and status not because they are exactly like them, but

because what they do is just as important and their contributions are

just as significant.

 

William Shah Wong and David S. Zubatsky, The Tenure Rate of University Library Directors: a

1983 Survey, 46 C. & Res. Libr 69 (1985)

LISA Abstract: Describes a study to determine the current length of service

among library directors at Association of Research Libraries (ARL) and

non-ARL libraries as well as to compare the findings with similar

investigations completed in the early 1970s. In addition to tenure data,

the survey sought responses on gender, ethnic background, position

titles, internal promotion, professional experience, degrees and

retirement and resignation information. Results indicate that the average

tenure period for university library directors has been slowly rising

since the mid-1970s. Suggests that this contrasts with earlier

predictions that library directors would serve for shorter terms in the

future because of continued difficult internal and external problems.
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Pauline Wilson, Librarians as Teachers: The Study of an Organization Fiction, 49 Libr. Q. 146

(1979)

- summary/abstract needed
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